DEPT:

INDUSTRIAL ENGINEERING

INSTRUCTOR: MOORE ,J

COURSE:

UNIVERSITY OF SOUTHERN CALIFORNIA

RESPONSES FROM TEACHING EVALUATION - FALL 2004

460

CLASS NUMBER: 35027

THE FOLLOWING STATISTICS ARE BASED UPON THE ACTUAL NUMBER OF STUDENTS RESPONDING TO THE QUESTION.

NUMBER OF STUDENTS COMPLETING EVALUATIONS:
PERCENTAGE OF ENROLLED STUDENTS COMPLETING EVALUATIONS:

EVALUATION SERVICES

01/28/05

58
60

FOR EACH QUESTION, THE PERCENTAGE OF STUDENTS MAKING EACH RESPONSE (OR NOT RESPONDING), THE MEAN RESPONSE, AND THE STANDARD DEVIATION ARE PRESENTED.
CAUTION SHOULD BE USED IN INTERPRETING RESULTS WHEN THE TOTAL NUMBER OF STUDENTS COMPLETING EVALUATIONS 1S SMALL, THE PERCENTAGE OF ENROLLED STUDENTS

COMPLETING EVALUATIONS 1S SMALL, OR THE PERCENTAGE OF "*NON-RESPONSE™ TO INDIVIDUAL ITEMS

(SOME QUESTIONS HAVE BEEN ABBREVIATED)

SPECIFI

QOVWOO~NOURAWNE

[

C QUESTIONS

CLEARLY ARTICULATED COURSE GOALS.

ORGANIZED COURSE TO ACHIEVE THOSE GOALS.

EXPLAINED DIFFICULT CONCEPTS, METHODS, & SUBJ. MATTER.
ENCOURAGED STUDENTS TO PARTICIPATE IN THEIR LEARNING.
WAS ACCESSIBLE TO STUDENTS.

EVALUATED STUDENT WORK IN FAIR & APPROPRIATE WAYS.
WAS ENTHUSIASTIC ABOUT COMMUNICATING SUBJECT MATTER.
STIMULATED STUDENT INTEREST IN SUBJECT MATTER.

PRESENTED SUBJ. MATTER IN ACADEMICALLY CHALLENGING WAYS.

PROVIDED STUDENTS A VALUABLE LEARNING EXPERIENCE.

GENERAL QUESTIONS

OVERALL, HOW WOULD YOU RATE THIS INSTRUCTOR?
OVERALL, HOW WOULD YOU RATE THIS COURSE?

OF ENGINEERING SUPPLEMENTAL QUESTIONS

THE INSTRUCTOR PROVIDED A GOOD PLAN FOR THE COURSE.
PREREQUISITES FOR THE COURSE WERE ADEQUATE.

GRADED WORK WAS RETURNED IN A TIMELY FASHION.
COURSE TOPICS PROGRESSED SYSTEMATICALLY.

ADEQUATE COORD. BETWEEN THE TA/GRADER & INSTRUCTOR.

TEXTS & ASSIGNMENTS CONTRIBUTED TO A COHERENT EXPERIENCE.

QUESTIONS PROVIDED BY INSTRUCTOR

INSTRUCTOR PROVIDED QUESTION # 19
INSTRUCTOR PROVIDED QUESTION # 20
INSTRUCTOR PROVIDED QUESTION # 21
INSTRUCTOR PROVIDED QUESTION # 22
INSTRUCTOR PROVIDED QUESTION # 23
INSTRUCTOR PROVIDED QUESTION # 24
INSTRUCTOR PROVIDED QUESTION # 25

DUE TO ROUNDING, PERCENTAGES MAY NOT ADD TO 100.
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DEPT:

INDUSTRIAL ENGINEERING

INSTRUCTOR: FAKIH ,S

COURSE:

UNIVERSITY OF SOUTHERN CALIFORNIA

RESPONSES FROM TEACHING EVALUATION - FALL 2004

460

CLASS NUMBER: 35029

THE FOLLOWING STATISTICS ARE BASED UPON THE ACTUAL NUMBER OF STUDENTS RESPONDING TO THE QUESTION.

NUMBER OF STUDENTS COMPLETING EVALUATIONS:
PERCENTAGE OF ENROLLED STUDENTS COMPLETING EVALUATIONS:

EVALUATION SERVICES

01/28/05

28
70

FOR EACH QUESTION, THE PERCENTAGE OF STUDENTS MAKING EACH RESPONSE (OR NOT RESPONDING), THE MEAN RESPONSE, AND THE STANDARD DEVIATION ARE PRESENTED.
CAUTION SHOULD BE USED IN INTERPRETING RESULTS WHEN THE TOTAL NUMBER OF STUDENTS COMPLETING EVALUATIONS 1S SMALL, THE PERCENTAGE OF ENROLLED STUDENTS

COMPLETING EVALUATIONS 1S SMALL, OR THE PERCENTAGE OF "*NON-RESPONSE™ TO INDIVIDUAL ITEMS

(SOME QUESTIONS HAVE BEEN ABBREVIATED)

SPECIFI

QOVWOO~NOURAWNE

[

C QUESTIONS

CLEARLY ARTICULATED COURSE GOALS.

ORGANIZED COURSE TO ACHIEVE THOSE GOALS.

EXPLAINED DIFFICULT CONCEPTS, METHODS, & SUBJ. MATTER.
ENCOURAGED STUDENTS TO PARTICIPATE IN THEIR LEARNING.
WAS ACCESSIBLE TO STUDENTS.

EVALUATED STUDENT WORK IN FAIR & APPROPRIATE WAYS.

WAS ENTHUSIASTIC ABOUT COMMUNICATING SUBJECT MATTER.
STIMULATED STUDENT INTEREST IN SUBJECT MATTER.

PRESENTED SUBJ. MATTER IN ACADEMICALLY CHALLENGING WAYS.
PROVIDED STUDENTS A VALUABLE LEARNING EXPERIENCE.

GENERAL QUESTIONS

OVERALL, HOW WOULD YOU RATE THIS INSTRUCTOR?
OVERALL, HOW WOULD YOU RATE THIS COURSE?

OF ENGINEERING SUPPLEMENTAL QUESTIONS

THE INSTRUCTOR PROVIDED A GOOD PLAN FOR THE COURSE.
PREREQUISITES FOR THE COURSE WERE ADEQUATE.

GRADED WORK WAS RETURNED IN A TIMELY FASHION.
COURSE TOPICS PROGRESSED SYSTEMATICALLY.

ADEQUATE COORD. BETWEEN THE TA/GRADER & INSTRUCTOR.

TEXTS & ASSIGNMENTS CONTRIBUTED TO A COHERENT EXPERIENCE.

QUESTIONS PROVIDED BY INSTRUCTOR

INSTRUCTOR PROVIDED QUESTION # 19
INSTRUCTOR PROVIDED QUESTION # 20
INSTRUCTOR PROVIDED QUESTION # 21
INSTRUCTOR PROVIDED QUESTION # 22
INSTRUCTOR PROVIDED QUESTION # 23
INSTRUCTOR PROVIDED QUESTION # 24
INSTRUCTOR PROVIDED QUESTION # 25

DUE TO ROUNDING, PERCENTAGES MAY NOT ADD TO 100.
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DEPT:

INDUSTRIAL ENGINEERING

INSTRUCTOR: MOORE ,J

COURSE:

UNIVERSITY OF SOUTHERN CALIFORNIA

RESPONSES FROM TEACHING EVALUATION - FALL 2004

460

CLASS NUMBER: 35029

THE FOLLOWING STATISTICS ARE BASED UPON THE ACTUAL NUMBER OF STUDENTS RESPONDING TO THE QUESTION.

NUMBER OF STUDENTS COMPLETING EVALUATIONS:
PERCENTAGE OF ENROLLED STUDENTS COMPLETING EVALUATIONS:

EVALUATION SERVICES

01/28/05

28
70

FOR EACH QUESTION, THE PERCENTAGE OF STUDENTS MAKING EACH RESPONSE (OR NOT RESPONDING), THE MEAN RESPONSE, AND THE STANDARD DEVIATION ARE PRESENTED.
CAUTION SHOULD BE USED IN INTERPRETING RESULTS WHEN THE TOTAL NUMBER OF STUDENTS COMPLETING EVALUATIONS 1S SMALL, THE PERCENTAGE OF ENROLLED STUDENTS

COMPLETING EVALUATIONS 1S SMALL, OR THE PERCENTAGE OF "*NON-RESPONSE™ TO INDIVIDUAL ITEMS

(SOME QUESTIONS HAVE BEEN ABBREVIATED)

SPECIFI

QOVWOO~NOURAWNE

[

C QUESTIONS

CLEARLY ARTICULATED COURSE GOALS.

ORGANIZED COURSE TO ACHIEVE THOSE GOALS.

EXPLAINED DIFFICULT CONCEPTS, METHODS, & SUBJ. MATTER.
ENCOURAGED STUDENTS TO PARTICIPATE IN THEIR LEARNING.
WAS ACCESSIBLE TO STUDENTS.

EVALUATED STUDENT WORK IN FAIR & APPROPRIATE WAYS.

WAS ENTHUSIASTIC ABOUT COMMUNICATING SUBJECT MATTER.
STIMULATED STUDENT INTEREST IN SUBJECT MATTER.

PRESENTED SUBJ. MATTER IN ACADEMICALLY CHALLENGING WAYS.
PROVIDED STUDENTS A VALUABLE LEARNING EXPERIENCE.

GENERAL QUESTIONS

OVERALL, HOW WOULD YOU RATE THIS INSTRUCTOR?
OVERALL, HOW WOULD YOU RATE THIS COURSE?

OF ENGINEERING SUPPLEMENTAL QUESTIONS

THE INSTRUCTOR PROVIDED A GOOD PLAN FOR THE COURSE.
PREREQUISITES FOR THE COURSE WERE ADEQUATE.

GRADED WORK WAS RETURNED IN A TIMELY FASHION.
COURSE TOPICS PROGRESSED SYSTEMATICALLY.

ADEQUATE COORD. BETWEEN THE TA/GRADER & INSTRUCTOR.

TEXTS & ASSIGNMENTS CONTRIBUTED TO A COHERENT EXPERIENCE.

QUESTIONS PROVIDED BY INSTRUCTOR

INSTRUCTOR PROVIDED QUESTION # 19
INSTRUCTOR PROVIDED QUESTION # 20
INSTRUCTOR PROVIDED QUESTION # 21
INSTRUCTOR PROVIDED QUESTION # 22
INSTRUCTOR PROVIDED QUESTION # 23
INSTRUCTOR PROVIDED QUESTION # 24
INSTRUCTOR PROVIDED QUESTION # 25

DUE TO ROUNDING, PERCENTAGES MAY NOT ADD TO 100.
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VITERBI SCHOOL OF ENGINEERING FALL 2004

COURSE EVALUATION SCHEDULE
Monday, November 15, 2004 through Friday, December 3, 2004

COURSE INFORMATION

FALL 2004 ISE 460
INSTRUCTOR: Moore, J.

DEPT: ISE COURSE: 460 <. SN N
SECTION: 35027 — < 7

UNIT: 3

ENROLLMENT: 96 GER 249\ [\ Z’B%)
DEN/C

COURSE EVALUATIONS INFORMATION:

Date of Evaluations: I7—/7— /04 Time: 5 <©© ?M

Instructor's Signature u—\
Date: /

Student to Administer
Evaluations (Print Name): 0 gob A W@ (/[m 7

Student's Signature: N (W /() '
Date: ‘ l / L/ 0 Lf/
NOTE:

THIS FORM MUST BE COMPLETED AND SIGNED BY THE
INSTRUCTOR BEFORE THE DESIGNATED STUDENT WILL BE
PERMITTED TO PICK-UP THE EVALUATION PACKET FROM OHE 200.
THE DESIGNATED STUDENT WILL ONLY BE ALLOWED TO PICK-UP
THE EVALUATION PACKET ON THE SAME DAY OF THE
EVALUATIONS. IF YOU HAVE ANY QUESTIONS OR CONCERNS,
PLEASE CONTACT MICHELLE SILVER LEE AT EXTENTION X08707
OR michelle.s.lee@usc.edu




TJames e e Tor Ugp

INSTRUCTOR'S NAME ) DEPARTMENT NAME . COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) J

é OPEN-ENDED COMMENTS |
' i
1. What were this instructor's main strengths? \/(’ 4 y d op ,7/ 0{71’, k cer) VA /20

/mfekqu [oc%/} Pﬂ(e /(Md\/z//éa/de&igé C‘a{éés

A.boul %79/5/@/77%\ T ke his himar

2. How might this instructor improve his or her teaching effectiveness? gd/’}’)P /970 7%¢ / fra r'%/ré
were knd o Hdry Vrepet,Hve "1T you bae
a /Vmc/z//?? 7] 517/70/ ﬂvoﬁzs X Yeglts
eld ... " The read Ngd  wigs 1/77‘@/”0479/1%
bul™ was T Used’ much 120 Teskl
T enly yead Fhe lid  peol 127 hard 42%‘7\‘

O o)) dicd yery well

3. Additional comments?




. - —
INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will-pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

f OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? P 2 ¢ goed e, ;.Y,"—f e

>3

tle  Jopes covergl b oo T e f Aenoad

tlo Lomn He ¢yt boo k. L coe  pplecble lemie,

'€)C/£V/‘-(/~—Cé -

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?




Moore TE d4p

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

f OPEN-ENDED COMMENTS _ \

. i
N \ §
1. What were this instructor's main strengths? <V\+ pod e%"h '\7 g ik ‘Q A M’\JL'V{

2. How might this instructor improve his or her teaching effectiveness? NI

3. Additional comments? hgnt,
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INSTRUCTOR'S NAME DEPARTMENT NAME

COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) j

/ OPEN-ENDED COMMENTS

\ { \ ' (
1. What were this instructor's main strengths? __: ‘/'éf s ‘”‘7 D “\m/\v/\wv'\ il

2. How might this instructor improve his or her teaching effectiveness? NOn g

3. Additional comments? At/ a4




Pioteeeet N\eore NS YO

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results: will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promaétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) J

N
f OPEN-ENDED COMMENTS \
ot

1. What were this instructor's main strengths? R, A@@ mOJ\\/ «QXQW\O\CS
Yoo Oricages mpceyﬁpc\ Ao, Pormies o
\mnnn efmn\nm‘o{ﬁ \O\/ O\\\D\D\‘l% ?Tl\( MW U/M]C)DW
(

2. How might this instructor improve his or her teaching effectiveness? Someies (e (‘Y(Y\Q
OO A000ka%s woihout exDlaining, e @eldnce
A e sabject eindAouah
H\go OCCOSSI Oﬁﬂr{\l Uses %ﬁcm@ Povzatiney
(Xﬂce ot Bund %Meﬁmas [0 TPEMMQ

3. Additional comments? C\@(Q\\ \\fe,(\l (\C\{I\ m ( @5 Q@( [:\g
Jr%%\@% matedal A\ %W\DO( XS




J Mo2re TSE %

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/
OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? opein — WTKA&O() , 00\67—95" 7L'> 0' DCwSS

VSR g}pdz%‘b

2. How might this instructor improve his or her teaching effectiveness? 'LQ, Me;/( S "}\ @ LlOv\r\PV
pore e ffeeFive. (reducad +fu,/)
O! ass .

3. Additional comments?




HYoRR. Tei 7%

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS
This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

y
8 e Sl dener

1. What were this instructor's main strengths?

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?




L o

INSTRUCTOR'S NAME DEPARTMENT NAME

COURSE NUMBER

/ INSTRUCTIONS
.

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

4 OPEN-ENDED COMMENTS \
1. What were this instructor's main strengths? _EA()M)LD//) (/’),e,r C (QG/ r2SS ﬁ’ Sofei ! (/bfaé .
2. How might this instructor improve his or her teaching effectiveness? [jV«/ QCW Hlone

Wy ol ; /rr/l/é.é( gém/mw/*

3. Additional comments?




Mivve 4o Yo

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS
.

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\F’ut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

/ OPEN:;;)DED COMMENTS

1. What were this instructor's main strengths? \/

v

2. How might this instructor improve his or her teaching effectiveness? 'ﬁ/e Pare 4l Apne o€ /ﬂ/,rm/}%s
/

/ j / s

/ze_,/fv/i oad Jé@f&ﬂ/ Zo 4/0 tvin ;Mm,\’

v}

v

3. Additional comments?




J. Mogre ISE 460

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

N /
/ OPEN-ENDED COMMENTS ) \

1. What were this instructor's main strengths?

He 12 o %OO:’J{ inet ruceor

2. How might this instructor improve his or her teaching effectiveness?

No*‘ning

<

3. Additional comments?

No comment




MACRE 5= Y60

INSTRUCTOR'S NAME » DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS
.

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

f OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?
K & VECY %@09 ot alvny  clas  paak LT
ageeshthle o Swdonts ol (/%’/V/g 5 espe~—ely, bw//ﬁé%
dor leasndng. fle olo B Iy /&M fo shecdits”
conCeing all bouc fp s poOe ,xﬁﬂ%/f’md‘?’t ey
A Po  Class /

77

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/ OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? ___kno uledge of Subjeck makenh willingnescc

/

‘H) MP /M\/SW ouegcheony ; ORI T (—or‘ !;h,\dﬂ/f‘\fj

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments? e Powerpoind  (lides Hhat ase aveulable  spdine  sllows

cove oo for thwdands et o g tv lectures (,M\A wldso e
DEN s\-cmAs)




Mooe & \s & A O
INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/ OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?
evpromneal WUt Jose  eomicess tx | ACans Loy
N v A congyelan bt oy
‘ool  ocux fneugn ts, / covmvrentts,  WWhHe em=comdtiecTts .
(@) /
commmumeat e  coe o Lo+

2. How might this instructor improve his or her teaching effectiveness?

WMaybe WeST ge o@E w2 o folleyy g M\‘M\qmts
m\—b\l\—ebtww?

BOWALANVWM ey QA \wes sYovves \N\&-me W«-, bt Ve
U

e\/\,t/\}eu,(vi \'\Q_,\— P G\

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promadtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?
CH Tt onostce
Cit) bt n oo ASRE o Honiey

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS
.

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/ OPEN-ENDED COMMENTS

1. What were this instructor's main strengths? W /S’WZ G%ﬁ(
7 -/

) <

2. How might this instructor improve his or her teaching effectiveness? SBW\_Q S-A.A,ﬂ

Q8]

t/V\ GC (Mf\/:j

3. Additional comments? "_—_> /\ ‘ L;A( g< JJ\/ TOVS M .
TILL (AST NMOONTH.




J. MoovN<e Ry == 4L o>

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS
: )

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promadtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

OPEN-ENDED COMMENTS

1. What were this instructor's main strengths? __ Viseal  addg , /9.5%652?{ fec fovc s

(elde 4o dend esorfd  Situetisns

. . s <
2. How might this instructor improve his or her teaching effectiveness? evVEVyY v é 3 é =

3. Additional comments? 7‘0‘ . Tescln cthe \<€ ¢cleases |
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INSTRUCTOR'S NAME DEPARTMENT NAME

COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results- will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? Lﬁ()ﬂ/\MQ .S W\)\» \(}S&/\L&% (\Q‘\
and W oA\ |

2. How might this instructor improve his or her teaching effectiveness? T\'\Q &\1\14 0< //\/W/\A\)v
Yo Q\QW - & ns we o) aghe PMASY
ko tvpdvrmads Q\/@(\f\ A \ooci"f/

3. Additional comments? K< %) N\CM\}‘OQ Q. e S ”x‘bOu{DeA, fave)
Yoo ovddeacn- Weo Mow dear WA Schoadeln
~ope S AN N0 D@elecas Wl et
O opHeals A T WUSK KNS oy Uitle
woiLoa

\_ —/




Moo PE TSE Yo

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS
. )

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

/ OPEN-ENDED COMMENTS »
1. What were this instructor's main strengths? Go::' d €AY .{,. w )(1 f"f/ 56 [ly[)l ha l L"; et ./“F"'{’ /}

[”u.«/ﬂ'g/u“; ysed hoper el

2. How might this instructor improve his or her teaching effectiveness? pf"r 7 C /’ﬁ 4

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS
. D)

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/
/ OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? C /d [IR% /\I/ /2 //0\ 'l 25 / i ’é” Y} 4/w

Lo
i

2. How might this instructor improve his or her teaching effectiveness? /g re & ’L* U //0 C / s s

27209 f?j L4 {“o S \Jf(’w}:é'\ Vi iy 2 iﬂlfia f‘.’hc&a | {_;;;{,7?}? -’755/.7'?/0 b
; (7/ .

m*fm equations
J

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/
/ OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments? _ 1T WoMld Y& Niyg T ho. %)\lbwed the,
eXamplh KoM o, Yook 04 ke eXAws.
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

J
f OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?

l% L"}x/\vm\( , Ll-‘;“ll .

2. How might this instructor improve his or her teaching effectiveness?

Vo

-

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COYRSE NUMBER

INSTRUCTIONS
4 )

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) J

/ OPEN-ENDED COMMENTS

' A
1. What were this instructor's main strengths? f?/ﬂw !j/ K_uf@//“ _‘_/ //L /g / ?Z .

/
2. How might this instructor improve his or her teaching effectiveness? ée f { | M‘ /sz‘?cjf !
WMoz 5;9;/@, 75/ i Wéf

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promotion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/
/ OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? é 7 ’l{/’ g/\ V1 1¢ //g v

> ‘ ; )
2. How might this instructor improve his or her teaching effectiveness? M 6/ /W M f] Od ’

3. Additional comments?




INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS
.

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promodtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

N (e

OPEN-ENDED COMMENTS | N
1. What were this instructor's main strengths? \/f/\/\/(\ L;\/LL\/\'(,M //{QLC»L/[J & w
C CC/L\\;'\/ (‘ LWV&M\'V:(—(’L& < C)QS\ , J

2. How might this instructor improve his or her teaching effectiveness? \,—tcjlw{ . \bﬁ\;%’ «P{/L(t

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \
This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promotion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

/ OPEN-ENDED COMMENTS

1. What were this instructor's main strengths? "'hlfp/ [/U ﬂj W)ﬁ M// / /\—/
PISUTSSTAAS o% Lol < m L LS o i wad
/,l/[Ow ﬂb/)b/)” WhQ/ Iﬂ'?l\‘/)f/l/)ﬂ%//w

2. How might this instructor improve his or her teaching effectiveness?

4o showlol Wark ot pnove. “pdbloin iV

7%@ “pelple who don F undostand Hhaepn

3. Additional comments?
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INSTRUCTOR'S NAME

152 78

DEPARTMENT NANE COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

f OPEN-ENDED COMMENTS \

gel Lot
1. What were this instructor's main strengths? [O{\ \Cg A -

2. How might this instructor improve his or her teaching effectiveness? EFC rp OLW\+‘ N\ -

3. Additional comments? g VO E’/\/M ,
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS
4 )

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

/ OPEN-ENDED COMMENTS

1. What were this instructor's main strengths? Fu ﬂﬂj i Lruuw \.20{.%}6() b LO,j m QO\JP »_(*mS 8(\6
Straly socwvard

'S} ~ U N
2. How might this instructor improve his or her teaching effectiveness? (¢ T)OWRJ '0005;51\(3/"‘\\0 A
be Her b—tj)@;@f lchwes- too ma Ny € VTOfS = d ug—lﬂcﬁj

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promotion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /
/ OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments? The 50/7/5?/ 127 M’/ /(& /9/1{ f)gfi( / %’f’ I'/
ot he o /Q i do b oabe b mave mk//f/m?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS
4 )

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/
OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?

VA

2. How might this instructor improve his or her teaching effectiveness?

__expladn Aflcudt Concepts HRIS Slowly
| ad"”“cj;?ef? et mu i mastertal

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

-

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

| J
f OPEN-ENDED COMMENTS ' \

1. What were this instructor's main strengths? [ai‘, y ¥27.3

2. How might this instructor improve his or her teaching effectiveness?

S 4« =4

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS
.

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/ OPEN-ENDED COMMENTS N\

1. What were this instructor's main strengths? /4 l/ﬂr/[,Z v arnt 6/}'//;;4" /'év.oﬁ alPrd ’
. AP v
ﬂ"d?zﬂ/‘fﬂ / 4/!/ /o’w/ 71/ ki /f /Y?d/ g7 ﬂ/c;/_..z,.'f///«' )

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?
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TRUCTOR'S NAME DEP‘AR}MENT NAME COURSE NUMBER

/ INSTRUCTIONS
, )

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

-

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

OPEN-ENDED COMMENTS

1. What were this instructor's main strengths?

M ¢ Ung LA@(‘E/;, kﬂglf"éﬂﬁ%‘}@z)é A ;4" ol al o7

0 ﬂbﬂf'{'?%

2. How might this instructor improve his or her teaching effectiveness?

MW@ /vaz_lgnb/{ More g,u,%,%#,‘,,ﬁ,

3. Additional comments? /Umﬂ
i
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS
4 )

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/
a OPEN-ENDED COMMENTS N\

1. What were this instructor's main strengths? /’k’ k«VlC w a l [ 4@ me J'C\/;u-/
fegt  Jecwe  extiyg
Unclinshe He Gholtht,

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments? 4{/ " 4 / ass
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/ OPEN-ENDED COMMENTS o \

1. What were this instructor's main strengths? (QAQ,,\; /(\\:z_, Aq-(rQS' (= \ \;:r-zf NG,( ( ,

T & olemens & Ui

/

2. How might this instructor improve his or her teaching effectiveness? 6“"’*—* O‘E@i‘& \ V\& jrc’cw\ Q-S\‘w«.&_
o ’h«a- \ e —TL\ &Y; C L("—(s$ C‘“’\’& %{%\dﬁ t= + ~
: S . - o .
%GQ, o~ (C-(-—“Q D QW‘V«“&(C‘\‘(RQ QLz(scC(' M“'QTW- {

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instryctor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor unti
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) j

/ OPEN-ENDED COMMENTS

1. What were this instructor's main strengths?

FRIENDLIVES S

SEnSE o Humon

ENTMUS [ ¢S M

INTRRES T IN SWeBEG  MpITIEA

2. How might this instructor improve his or her teaching effectiveness?

‘NEEPS To Do oee  PRoBLEus  PY  HARD
' QOWERPS (WT  GLIDES APz WEMC POINT
» (LKSS  LECTAMES ME  TOO  COMPLICATEY
CAUS I STUDEIME T2 STEP Pry 1 f 4 ATTREATIOO
wbLn  BE GETIEA- T2 fotUsS onv  gxample
A EST] ORS
3. Additional comments?
(ROF . FOCUSES (DO Wy oW  BIOK, yullk (S
NOt  VRAMY Loob
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/ OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?

-

Iuteves‘l—‘vng\’ spealcer, Tsig hi-ful elass exgmples

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME

COURSE NUMBER

/ INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?

éocr\( "\?.fv-f . Le Az\“l’ Lg{‘w ‘f\(-ﬁ\,u —t“v‘ C (e,

N (e

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

( INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

-

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) j

OPEN-ENDED COMMENTS \

gm—

1. What were this instructor's main strengths?

2. How might this instructor improve his or her teaching effectiveness? & \685 A&(\:\/&

3. Additional comments?
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DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

INSTRUCTOR'S NAME

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /
OPEN-ENDED COMMENTS N\

N (e

1. What were this instructor's main strengths?

2. How might this instructor improve his or her teaching effectiveness? /”I/Nw §‘f?ﬁ‘€’-‘§

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \
This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

/ OPEN-ENDED COMMENTS

1. What were this instructor's main strengths? 7@'10‘\/&&%5{ Q,Q/b ., @Vl'H/IU#Am.h\C-' -

2. How might this instructor improve his or her teaching effectiveness? A

3. Additional comments?
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COURSE NUMBER
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[ INSTRUCTIONS \
.

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

/ OPEN-ENDED COMMENTS

1. What were this instructor's main strengths? v

2. How might this instructor improve his or her teaching effectiveness?

\\_.

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

K OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? _M‘%, Cepnol <7 S;/ﬁef%

2. How might this instructor improve his or her teaching effectiveness? Make sotes <A o7 arnsf

7

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) J

OPEN-ENDED COMMENTS

1. What were this instructor's main strengths? M /fée »QM M

N (e

2. How might this instructor improve his or her teaching effectiveness? Sam ,p fe ,.o b /,¢4M6

MO/ Pal _rey,

3. Additional comments? g 0&0/ .
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS
. )

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.
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