RESPONSES FROM ON CAMPUS STUDENTS, SPRING 2004

DEPT: INDUSTRIAL ENGINEERING UNIVERSITY OF SOUTHERN CALIFORNIA EVALUATION SERVICES

INSTRUCTOR: MOORE ,J 06/25/04

RESPONSES FROM TEACHING EVALUATION - SPRING 2004

COURSE: 460

CLASS NUMBER: 35055

NUMBER OF STUDENTS COMPLETING EVALUATIONS: 41

PERCENTAGE OF ENROLLED STUDENTS COMPLETING EVALUATIONS: 46

THE FOLLOWING STATISTICS ARE BASED UPON THE ACTUAL NUMBER OF STUDENTS RESPONDING TO THE QUESTION.

FOR EACH QUESTION, THE PERCENTAGE OF STUDENTS MAKING EACH RESPONSE (OR NOT RESPONDING), THE MEAN RESPONSE, AND THE STANDARD DEVIATION ARE
PRESENTED.

CAUTION SHOULD BE USED IN INTERPRETING RESULTS WHEN THE TOTAL NUMBER OF STUDENTS COMPLETING EVALUATIONS IS SMALL, THE PERCENTAGE OF

ENROLLED STUDENTS
COMPLETING EVALUATIONS IS SMALL, OR THE PERCENTAGE OF "NON-RESPONSE" TO INDIVIDUAL ITEMS IS LARGE.
(SOME QUESTIONS HAVE BEEN ABBREVIATED)  mmeemeemeeeees PERCENTAGE RESPONDING -------=---------

NO BELOW ABOVE STD
SPECIFIC QUESTIONS RESP POOR AVG AVG AVG EXCELLENT MEAN DEV
------------------ ) @ ©) Q) ()
1. CLEARLY ARTICULATED COURSE GOALS. 0 5 5 24 44 22 3.73 1.03
2. ORGANIZED COURSE TO ACHIEVE THOSE GOALS. 0 5 5 24 46 20 3.71 1.01
3. EXPLAINED DIFFICULT CONCEPTS, METHODS, & SUBJ. MATTER. 7 7 12 29 27 17 3.37 117
4. ENCOURAGED STUDENTS TO PARTICIPATE IN THEIR LEARNING. 0 10 2 34 29 24 3.56 1.18
5. WAS ACCESSIBLE TO STUDENTS. 7 5 0 37 24 27 3.74 1.06
6. EVALUATED STUDENT WORK IN FAIR & APPROPRIATE WAYS. 2 5 0 27 24 22 3.40 1.19
7. WAS ENTHUSIASTIC ABOUT COMMUNICATING SUBJECT MATTER. 0 5 5 27 32 32 3.80 1.10
8. STIMULATED STUDENT INTEREST IN SUBJECT MATTER. 0 7 24 32 15 22 3.20 1.25
9. PRESENTED SUBJ. MATTER IN ACADEMICALLY CHALLENGING WAYS. 2 10 7 29 27 24 3.50 1.24
10. PROVIDED STUDENTS A VALUABLE LEARNING EXPERIENCE. 0 7 15 34 27 17 3.32 1.15
GENERAL QUESTIONS
11. OVERALL, HOW WOULD YOU RATE THIS INSTRUCTOR? 2 5 10 34 22 27 3.58 1.15
12. OVERALL, HOW WOULD YOU RATE THIS COURSE? 2 10 17 41 12 17 3.10 1.19
SCHOOL OF ENGINEERING SUPPLEMENTAL QUESTIONS
13. THE INSTRUCTOR PROVIDED A GOOD PLAN FOR THE COURSE. 2 5 5 34 34 20 3.60 1.03
14. PREREQUISITES FOR THE COURSE WERE ADEQUATE. 7 7 10 20 37 20 3.55 1.18
15. GRADED WORK WAS RETURNED IN A TIMELY FASHION. 2 17 29 27 20 5 2.65 1.14
16. COURSE TOPICS PROGRESSED SYSTEMATICALLY. 2 7 7 34 34 15 3.43 1.08
17. ADEQUATE COORD. BETWEEN THE TA/GRADER & INSTRUCTOR. 2 7 12 24 27 27 3.55 1.24
18. TEXTS & ASSIGNMENTS CONTRIBUTED TO A COHERENT EXPERIENCE. 2 10 12 39 15 22 3.28 1.24



SCHOOL OF ENGINEERING SPRING 2004

COURSE EVALUATION SCHEDULE
Monday, April 12, 2004 through Friday, April 30, 2004

COURSE INFORMATION

SPRING 2004 ISE 460
INSTRUCTOR: Moore, J.
DEPT: ISE COURSE: 460
SECTION: 35055
ENROLLMENT: 90
DEN/C

COURSE EVALUATIONS INFORMATION:

Date: Y/2/0Y4 Time: _ ©:00 [SlaN Room: OHE -12.0

Instructor's Signature: @W L”’? ST\ ~—
Date: / 74 %/o 4 \

Student to Administer ‘ .
Evaluations (Print Name): _Elizabe¥h Schilken

Student's Signature: /% 4?/ /I"A %

Date: L'/ZJ/OH

NOTE:

THIS FORM MUST BE COMPLETED AND SIGNED BY THE
INSTRUCTOR BEFORE THE DESIGNATED STUDENT WILL BE
PERMITTED TO PICK-UP THE EVALUATION PACKET FROM OHE 200.
IF YOU HAVE ANY QUESTIONS OR CONCERNS, PLEASE CONTACT
MICHELLE SILVER LEE AT EXTENTION X08707 OR michelll@usc.edu
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS
.

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

-
a OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?
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2. How might this instructor improve his or her teaching effectiveness?
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3. Additional comments?

-r;L‘.

e dseg (b

Ld.

o
CE Coaqnpee iAo
&

¢




N Mesee TS Lo

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results: will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/ OPEN-ENDED COMMENTS B \

1. What were this instructor's main strengths?
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2. How might this instructor improve his or her teaching effectiveness?
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3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

f OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? __JJ/UNAJQ mdohe IxpPlalngd ALLLould

Oept=6. MY el AT G M) CONCLpEd  +n NAl erkam el

/ /
M_ﬂ_lt%_ﬂ%%

2. How might this instructor improve his or her teaching effectiveness? M&M__M_Mﬁd_

cm—

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \
This evaluation form is intended to measure your reactions to this instructor and course. Results: will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\F‘ut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

-
e OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? f? 7 aAn/ ?f/

! -
2. How might this instructor improve his or her teaching effectiveness? :/é /75 / Z/’/ ALE /< ’7(0 >
(oreceplica /
I 7

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME

460

COURSE NUMBER

/ INSTRUCTIONS
. D)

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) ) /

/ OPEN-ENDED COMMENTS

1. What were this in;tructor‘s main strengths? He W’fg M(W’g@(la ﬂh’ le&f W
ol s . €

Ay

2. How might this instructor improve his or her teaching effectiveness? Hé ’,Z{/ k Qd fé 4 ﬂ% .
i At WA g (A5t Cdﬂ/‘aﬂ :

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) , J

/ OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? Do*\ “ A’? o L)

. . D k/’( f!‘}’ o
2. How might this instructor improve his or her teaching effectiveness? LA

Dot fehon)

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results- will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

-

OPEN-ENDED COMMENTS
. What were this instructor's main strengths? 'C ' fwﬁg/ 4/1 — USQ/@/ \@Z)“’CC /))\2‘/(

alide é@é,cm% o

-

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results: will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

_/
f OPEN-ENDED COMMENTS o \

1. What were this instructor's main strengths?

v\(\&-\)\i \@ r:'}f”’. \‘L\Q .

2. How might this instructor improve his or her teaching effectiveness?

Tedec  Noles el o wntedadl e ller

) [ \ -
£K ?\b)& s X\O ['a¥ (\Q— E} () e\ e W‘r""t .

3. Additional comments?




INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promaétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

{
1. What were this instructor's main strengths? y

LEQQ |3@Q @éﬁ[eaﬁ&@gg QQ h{ﬁ seas.e @4 Z'kaﬂ«@F V? (W veAL
Q@/_@uw (J Q__sug ~ah caf M&[tr?w cafjﬁ/a//

-/

yore b@A@/L/; and @%q )2y &l Pﬂos@é/e

2. How might this instructor improve his or her teaching effectiveness? \Iﬁﬂ elms 'L ..

3. Additional comments? b( -J’{(D&fé LS Con ' L Qg!]@%gg’ aQ LQ‘!L(‘”%’: (_u‘/‘x s &
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promadtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

e OPEN-ENDED COMMENTS N\

1. What were this instructor's main strengths? . \W 1 ((.C@/Q a/\/to W
Roacmmé) B Lo padord O

2. How might this instructor improve his or her teaching effectiv ’ ess? _§4 A NM = ’l A' ..( _'
_luu! MAThro I t'._f, ,Lﬁ’.’&.!’ aZiudr A _1E rg’ h(/

3. Additional comments? AoT—  (NAW . LEN ] Jls @/10)’)(

\\ 9 (l ‘. 0 10 \-"-‘A n‘.! - /] NFUANY 2 a0 /4 L.’},.l 17 N\ (X '/'

(o2 )o.
‘nfﬂm + /’\a{*t]/ﬁ’j}w fan. C,-(ﬁgg




JIM Mare ISE ISE 440

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS
: )

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS | \

1. What were this instructor's main strengths? Ris Lxpenence

2. How might this instructor improve his or her teaching effectiveness? }?W W W/W/@W
Cxpond  Conve L

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/T INSTRUCTIONS \

his evaluation form is intended to measure your reactions to this instructor and course. Resuits will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) ) /

/ OPEN-ENDED COMMENTS
1.

What were this instructor's main strengths?

.5 V) sd ) & 1N \y_ kea 1 ;
A )

[}
A -

2. How might this instructor improve his or her teaching effectiveness?
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QFI[;' M\aa. .2 s 2 {5188 R Apriag dea vaand
s Vs MW:UW ot Aty
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Vord sl g oMy shal NECPNE
3. Additional comments? _9oy_ Aama))  vogde s, - h
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\ee. & \vMQS-QA_{ k L Ny vead oot | \J"\ i

4

'\3“'\%?‘; v;v\-ﬁ\, @k Yoy \)Mml\




Tim _ Maore TSE 4

INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

f INSTRUCTIONS \
T c

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to US
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until

after grades have been assigned.

OPEN-ENDED COMMENTS

YA

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) v /

1. What were this instructor's main strengths? Knows Qéﬁl “U,&Mp

2. How might this instructor improve his or her teaching effectiveness?

@'/f:ﬁuni’fr o elrudenk wick T hewr'r &» 2t 22/ {«/3 vvi /v e

Medberps Stact Wl dop't t“géﬁ% A CLamQ; Lo T/Lm‘sla {jLwa’.

ekl tnn't undeteband wﬁwid?f
Tho beeks  Showdd e aa(ef%%h o ok o eocn ad pwade & los
dort  du 1’5}2 Hoo b 0 blak LT el dacde learr illey on H\uﬁ
’}’} b work (;LmMJA‘ all Wy vokls pobfon: s,

3. Additional comments? Fégmsz bt viore reaaon alele hen 1f coms, &

besking |
J v
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results- will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

OPEN-ENDED COMMENTS

1. What were this instructor's main strengths?

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) 7 /

2. How might this instructor improve his or her teaching effectiveness? W‘L (WW C@M(C(
dalt by uéng Usual aidg 42 WOre flectively . Mg

Me explanations ave difhicdlf o comprehond’

3. Additional comments? ﬂ/\'}S COU'Q wa(d L\a(’e L(@M ke‘#e# .
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INSTRUCTOR'S NAME

|SE- 4o

DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

OPEN-ENDED COMMENTS '
1. What were this instructor's main strengths? 'He kﬂOMS a 'b UN‘)\ Qbolfl. .H‘e SOIDJLE.C)L

He s wellread and lfkes h.s matesial,

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) 7 /

2. How might this instructor improve his or her teaching effectiveness?

Consplodate  lectuces 2 less FlbfE  mnpe fime speat

ON ?_KAmples and mathe he hond %,
theon.

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ | B INSTRUCTIONS | \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) ) /

/ OPEN-ENDED COMMENTS

1. What were this instructor's main strengths?

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments? __TVis is 3 very ‘-mrorbwt curse 19t gives emgiveorivg students
the ecomowncs Ispects. U\nfort\lv'o*vlly | fomd H lecturt Yo be such 3 waste
of Hwell T Professor Yost wenb ov nanmj e slide which  redlly 5 copicd
verSion fom textbole, However Whaen (b¢; He tine for w.;a{.m.; ‘ﬂ»‘v«
wasu't beally 3 great wnechom betwegn Tue  mpbenals pYCSGv\*CJ W cless
md om tu ‘ﬂdIM-CWOV‘(,. So ... whet’s e pom& of Spcmmq 4 ~b hows
e weth o lomevworle g it’s wot jwvma be o "V& best 24 ywoy J

N —/
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/
OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths?

N (=

2. How might this instructor improve his or her teaching effectiveness?
B — O IO Un_class (\ike HW prddeims)
— move gusen ] sbiidont —unoliediG oediyfies

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) » J

f OPEN-ENDED COMMENTS

1. What were this instructor's main strengths?

He, inoB V%L conlefned il kazo‘md Ny oss
@W and willing b _sherhee ‘N Aot
lhe st & clidicabnon  pal on deslendicg:

2. How might this instructor improve his or her teaching effectiveness?

Do moce  exdmple  evwllenrs  n &S ﬁl.%@
On_pages or Vhe "daddelooscd Vo Jeapm Yy (l(;h&,

3. Additional comments?

le@, N1 (})ﬁfms (NGO D6 (a9, gnd W\ow—/a (e
ey e EdgnY pave b ﬁ,,,fﬂ, (F (/‘/O(Jw e
o, Lo ko~ oW suda e wRre @cﬂw
\o g&// W\VOUQ/L\ (:n{ Wd{/l/laf }o\/\/;ﬁ()}rf/‘ﬁr
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

_
/ OPEN-ENDED COMMENTS o \

1. What were this instructor's main strengths?

2. How might this instructor improve his or her teaching effectiveness?

Lecs ALY z?f/ff-i?é (21S

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results- will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) J

OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? Communicakinn  Skille e in clogs .

Dce& U\V\devsm\ﬂqu ‘D£ Louvse MO&QW'\OJ.
| d

Encou\(a%c@ student gouw.tic'(pal:i 0N -

2. How might this instructor improve his or her teaching effectiveness?

He is a\\’f’adj' excellent

3. Additional comments? Howexﬁe‘({ he S\r\ochg S'PC&"L Moyt deow\y
when  he doet not have e . Tk iy dffcudt
fox internah'ona) shudenks ro undevgfqnc]
whoy  he speaks oulside the clags comebimes.
Th & Owcxall, he hon excellent

comm. skills.

N =/
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

( INSTRUCTIONS
.

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

-

a OPEN-ENDED COMMENTS o N\

1. What were this instructor's main strengths?

L/

2. How might this instructor improve his or her teaching effectiveness?

stedt weena A ﬁdr dolecc 2L
wold odden  Steff  oue  tedh e
Asel oo , od AL U o nele  Sveslior .
Mok~ D ¥ ot of  thecgih

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

f OPEN-ENDED COMMENTS B N\
1. What were this instructor's main strengths? [fo 'G'g e . | a%@ ,y{eh_}f‘ A S u.l;./; <t

wantte e,

2. How might this instructor improve his or her teaching effectiveness? \ L‘\e TS ~nze

Redicadons. aa, Lol assesys Cioe Yo
Keerpe A wvu{-c.,..\«/. Tl A &?#tr\oj \l'bé-c

\lw.'ﬂDSS'.L;(g '\'o ww%[-d( Zr("( O-—/g/ W"fy ,)’01" W%ZA
a oQQf—ea-J( Scowe w-o-—vJva Le =€ Yo-\ verw A /‘béiw
O 4 -CM/(& Make Yoo  reownse :‘»ﬁ«wn"’f‘&@_ Love
vin- TIE nwjors Since A A of s dre Norced bo tnke s

3. Additional comments?




INSTRUCTOR'S NAME DEPARTMENT NAME

COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promodtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) 7 /

/ OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? ﬂw fﬁé! M&"A‘L szl Yo Yéoj ﬂ‘d '/“2

exc_e,p,{wuj Wwéwfa,as@éyw A%,W&wym-&ﬁ,a;«o/
in shidot Puodltyl] U - / |
Y

2. How might this instructor improve his or her teaching effectiveness? /%% WM (A/b fﬂi W‘Q
50 gacgion. Ao T2 ion to halp ond fit 'hon Mhoutlodse q’@w»&e

/medg/@@mw

3. Additional comments? __ £ €200¢ D ITCy /iuuéwm he authal %{7‘ be
husonstono o tvmso bod Ho poth io hoony Sesding U ard
L2t Ao CR pocp ooty QDW ong aﬂau!Q,COMDW¢S.
Crive omer o oteas, enblonctidn anyday ower #ho
§é XMLL%/# a»cl,o &mﬁu‘»w (:nﬂ(yzé,q&é/ k/f MV‘«_&/\\
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS
SR G | N

his evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) ) /

OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? anNni I/Ha‘l'@j -

2. How might this instructor improve his or her teaching effectiveness? 4 \H'W @DH’\O] O—H: on MW iﬁ
gy onhvne w| wateridls & fhat 9iSC i Nt ahead of the
\eehare . Sty W\a\cwg me midievms  T00 Long o fhat maybe

we could actually Finish yherest.

3. Additional comments? _W1ATEVIME Dok WAY 4po long 1o grade Lomethivig
ke 3 -4 weekd - qet it back. We got back the [~
midterny e weeg uberre omr  Jecond midterm.
- md¥ermS weye <od LoN@,
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER
INSTRUCTIONS \
This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC

administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

_
( OPEN-ENDED COMMENTS ' \

1. What were this instructor's main strengths? H e k (/lvo WS ':H/LSL/ WLQ,J‘M Q,k
Y g U L{/ weed (.

2. How might this instructor improve his or her teaching effectiveness? H e ﬁO CS mnae :‘

_prﬁauq MJ/VLQ.:"Q/F(Q( WQQJ(J well aud
/ﬁf\OnQ,S on _and on /)Vloe fOsQS M(WLU@SVL
@&MQS% O{g J/{Ja class V{l§ 4"?‘5‘(—3 QA so
\OV\O\«V\/\QS\' WO ownld. cown oCII/LISL\M/\Q/MA &VL({

M/uﬁ 1S Vod O 6\’000\ uu@uifo/&/e%% %‘H/@@QAM'—
v now Q(‘laﬁﬂ -

3. Additional comments? H@ 0\&\/9,3 o wuce ’/\ att 2/(/\3—(0 4L @ o
Mio e N 54—71010,(/\:?3 aund wod eugvahdo
Mo on-— capmpus 2dudeovts. Uo oveg,

told usS 4o J’VU Mo TA. Siest insleadat
L \un & hM Vv {@\/é/\/\ J/(/\Qur%\ nNe o Mt(@d bl
ﬂeffrl/(mjm“) oot o QL(,uaLudg @Qj—s exeided abaost
o \s QFCSVV\MA,Q DN S?UMW[‘S’ &= S uas
N ‘v boy uta Suose o wmalls iy
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until

after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) ] J
( OPEN-ENDED COMMENTS N\
; e J
1. What were this instructor's main strengths? 10 /’(3)54’5‘ or  [(news the  cop cep £ s an?

55’51\6(/{§ uwo/// , /11, ex/a/o«zns’ é/sz }orable,w\S L é/LA_ h@c‘v‘k:

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments? T/UL M/L.a\g'e/ 10»/ /S J/ s LZ éo 6 "’//cl
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INSTRUCTOR'S NAME DEPARTMENT NAME COURS BER

INSTRUCTIONS \
This evaluation form is intended to measure your reactions to this instructor and course. Results- will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN- ENDED COMMENTS \ ,
1. What were this instructor's main strengths? H e S e ()\O°d Qu\j_ O(Ae'

ot '“I\Q i}Qif q‘ﬂ/ofeﬂolé 2le (I\O\cl HQ 3 also ﬁ‘“”c‘?
0o hel

VA
AN

2. How might this instructor improve his or her teaching effectiveness? IQO Y \'\0\(13 !/\ L (d\U (A
AR [y KRS mave o on omn ei Jfovmat , At
’}\\\%\ AeLat Lo HASL.

3. Additional comments? ;[- (\(M?, l’\(\f\/\\
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) ) /
1

OPEN-ENDED COMMENTS

. What were this instructor's main strengths?

WS T WG o Yoain |
~ O GG W guennvics L QW&(’W\QQWJO)

2. How might this instructor improve his or her teaching effectweness"

- W i didie dnl ACCURIN ko) |0kt
Wikl AE el dodl® O gudi £l ik CJ(VW\M
tr 08l f0 (0% W Uhed

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

_
/ OPEN-ENDED COMMENTS o \

o . o [ {4 . ! .
1. What were this instructor's main strengths? k hELJ / o O‘[ vy ‘?’ R SS2o% of L A gy
2. How might this instructor improve his or her teaching effectiveness? + G i AR\ a0t vt
[T N L S PN 4 o] 4 ra AT Yot e e~
v

1 i . . \
Wt\l\‘t,\'\ Mr ' ‘ ra '%\_(r "( A LJ [ iy ‘hf‘(‘, ey Eor e f ﬂf""'{ é,n”‘ r o "”/\
p—

3. Additional comments? _ (V&7 Molt 177" pPark
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promoétion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qﬂ Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) 7 /

( OPEN-ENDED COMMENTS o \

1. What were this instructor's main strengths?
He Jcaughb us things that ave Mie}( valuable for our everydag's life
Wpro?‘v‘th\ things - such as the application of engmeerm%r@conomca ;
stocks choosin%. the bect decision in econay. bonds and mortgage

2. How might this instructor improve his or her teaching effectiveness?

explains the material more clearly and Not +oo fast

3. Additional comments? -
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) 7 /

/ OPEN-ENDED COMMENTS

1. What were this instructor's main strengths? u;§ e g&“;,‘glﬂfc Mﬁoda [ 4'\/1 .

2. How might this instructor improve his or her teaching effectiveness? MOI [ 5 Ad‘ﬂ' I&A La.(m(ah ms /

ond. (esg ‘Dowc(pom{-

3. Additional comments?
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INSTRUCTOR'S NAME ) DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) , J

Y4

OPEN-ENDED COMMENTS ' \
1. What were this instructor's main strengthﬁ\? }jgu,\:wg T P apn (omPlEx  SBicca MATIE

AS wext Ay Hi DEDIcatan T PFA G erRivi

2. How might this instructor improve his or her teaching effectiveness? Deslany s AT v

Move e LIEE M TE AL COVE RS, N CLASS v N ASMET™BRIe g

T Wi Fov =0 ™ wucre VALVERRLE Sxapr IS

T“—"l(vu\ B WWOBRITITNY WHAT  E RuETsrls NEWRTS AL e

[MRTER b OF ACT\/M(»Luj SHeowvinan  sHPeT | anmo (Sl

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

-
/ OPEN-ENDED COMMENTS | \

1. What were this instructor's main strengths? // e /ﬂw '4: rvwerjj qnql ooy / } p[ﬁ/)‘/;) T wp,/l

2. How might this instructor improve his or her teaching effectiveness? W“e/ it s Tine  eNicert  Ts Say 4

f
Muc/\ As gw can _ nith ecch ‘Wmu’/’. IT e el vl'f'“/f gf 'ACT@T(L“‘%L\ 70; o M[r‘/

i j
ﬂ‘e . /cea/é« sN}nﬂrnnT J}w/g,s £7end oo poce—,

3. Additional comments? ”UWF LG pike favc/—\
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results: will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

_
/ OPEN-ENDED COMMENTS o \

1. What were this instructor's main strengths?

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?

Lot of the Alides Yad wudviad Hat wa) WOfVQOﬂﬂ OVer.
TF Wit pandpiad ooy monoedd lecionty Wooukl Seer7 a0 Stream e
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS x

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promotion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) 7 /
OPEN-ENDED COMMENTS \

N (e

1. What were this instructor's main strengths?

2. How might this instructor improve his or her teaching effectiveness?

Le¢~LKrQ on w\c_'(*g_r—nc (S ‘L{—Qer‘o_ 11\2, ﬁ'(/\) [>c ggu_)wo'

wnd TTEST N ACTEL coARD !
(
Douw (4 ;w/‘ wpse® R p2 o L Lo 77 4 -7
Q‘]LLW{\I;'\ l..“\ éz_\_;cw§§ca‘\ fA)/ Cow\,rc—w’ a fo%wL
{

\

N ooty fe Heoot.

3. Additional comments?

NAe {L\_.ou_(t)* w ng_< IL” L{ (e f/oq s..Zu (.e
p‘f M—“‘hf‘.‘—( Y ou Aeun o+ cov ot T

_nl—\_yp é{cWS—? (
SC/LVJQA.(N/L)

A4

yot/ gk((w:/'\ U\P .f/'
4 T
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take

them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qt Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

_
f OPEN-ENDED COMMENTS ' \

1. What were this instructor's main strengths?

NieC 9y,
J

2. How might this instructor improve his or her teaching effectiveness?

.

loo ke o exXample prklems aad & Xpjoun

Hodh material before dhe omerwri it S
/ji\(‘e, ore +han one day [c,e“f:i)re«/’)am:f)

. [ L ) .
3. Additional comments? , _ Tt T npt & +eIT — ta KN "’J?
MQFQ *’eﬂ_f e can ‘HWI\SL}. ab‘-Ll"?‘_‘_’u C[ﬂff./

A__lechyrt 24 Jube ot matercal wasdq,»l/a.n
after the homewerk was dust,

L learmed pope from the HXtPaX N My owp)
+ha —Frovfl;pr"m 17 o lectured. B

only 25 people out o€ [20 ShiceATS attead RIS Jou
\ SOVA-Q%E«@:’WE dent [earn Tt @ cfare)
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

4 OPEN-ENDED COMMENTS | N\
1. What were this instructor's main strengths? W e —»o//}//ffum L 31 ] ]/
/”'”E;Z'c e { L éo‘v ;,é-cé;,

2. How might this instructor improve his or her teaching effectiveness?

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) ) /

N (e

OPEN-ENDED COMMENTS

1. What were this instructor's main strengths?

2. How might this instructor improve his or her teaching effectiveness? (Aay  (eclufes e a[UL}/J behind
The discussion Sesrions. TUr I/e///\/, oyd tfor s lo learn The ppley e Lhen
GU/PV goes oves has %o do The homenoK e bofore Fof. Mosre hos
(’L@»\ C@V{/eci e puleyiol I (e are ,éo//,m,( The n drw S0ire Km/cf
Lk cont /u\//v ﬁfﬂeﬁrJrcluAfz m_the discuss p Lo /Cﬂouw Zhe Mo\?’e_ﬁa
/ro{ Moore MJT ¢ roumJ ew&rvﬁ,y ba 1 Ae are /Jp‘( fkmﬁofcé
To Se(f ~Teach ovesSelves eves Thing.

3. Additional comments? _ { A€ /ecfwu home ¢ ork LLLL 9 p1en],. and paid Teg s txams
Vad ffk/(y J‘Q//«nJe from pacholber. T don™ 1[%( [idee [ hal Frof.
/Moore _90&s Oy ‘N /eCfUL/Q.I ,@AU Mvﬁu:z); o dp 0il4 The /700611/0//(
fm;/wjy L The %L&LILCL&&MAM% with The_horessorj i3 Blnlly Linrelled
To he awufron.f o4_The Pulsms. Tt (S 410 poinl 70 gve (WS a Extm So
/o/w ﬂwf{' 4ot Lon"T ?pf”'?JA me/foo/e doesn’t ToST Mf on /el p/¢ /C/'Iou
bt _fo well g0 Con Take an xam. BIASC Should fire Pof Moo

\ I?[ heR Jfr/ Chn /
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INSTRU R'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned. ‘

Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS | N\
1. What were this instructor's main strengths? GOO( { W\% '\'GC\\ OLS \\’l’\] Nnaos .

Spoke_Eaglishn_perfectly. Worked wwetl 1T dhe
T‘Aw were. \\e Yong person: Gy a
anecdores” aboot haun nak o tnuesk Ljonr £

YA

2. How might this instructor improve his or her teaching effectiveness? i
Wear Vack . Tris dimming on camera.
T}wo\u in \nmw\nroos Jra\n\sa/(mh 1> qain \OOLC.\Q
Ung alenbion (U/\L class IU‘/\ﬁjf\ D-é)OQ\L &\

OtSWJO Ov dance o \\a Or sina. Mqube_ cep.
J J J J |

Wa\*({ be (;J)WQJV

3. Additional comments? S . ' \

T eneralad. He Shaold %z,jr Pqi(( maore.
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