DEPT: POLICY, PLANNING & DEVELOPMENT UNIVERSITY OF S0UTHERN CALIFORNIA EVALUATION SERVICES

INSTRUCTOR: MWOORE ,J 09/14/05

RESPONSES FROM TEACHING EVALUATION - SUMMER 2005
COURSE: 404

CLASS MUMBER: B3523
HUMBER OF STUDENTS COMPLETING EVALUATIONS: 17
PERCENTAGE OF ENROLLED STUDENTS COMPLETING EVALUATIONS: 94

THE FOLLOWING STATISTICS ARE BASED UPONM THE ACTUAL WUMBER OF STUDENTS RESPONDING TO THE QUESTION.

FOR EACH QUESTION, THE PERCENTAGE OF STUDENTS MAKING EACH RESPONSE (OR MOT RESPORDING), THE MEAN RESPONSE, AND THE STANDARD DEVIATION ARE PRESENTED.
CAUTION SHOULD BE USED IN INTERPRETING RESULTS WHEN THE TOTAL NUMBER OF STUDENTS COMPLETING EVALUATIONS IS SMALL, THE PERCENTAGE OF ENROLLED STUDENTS
COMPLETING EVALUATIONS IS SMALL, OR THE PERCENTAGE OF "HON-RESPONSE™ TO INDIVIDUAL ITEMS IS LARGE.

(BOME QUESTIONS HAVE REEW ARBRAEVIATED) @ essssseeasoassees PERCENTAGE RESPONDING ========—==<ss====
HWO BELOW ABOVE STD
SPECIFIC QUESTIONS RESP POOR AVG AVG AVG EXCELLENT MEAN DEV
R CE LT (1) 2) (3 4} 15
1. CLERELY ARTICULATED COURSE GOALS. 0 0 18 24 41 18 3.59 1.00
2. ORGANIZED COURSE TO RCHIEVE THOSE GOALS. a [ 18 24 41 12 3.35 1.11
3. EXPLAINED DIFFICULT CONCEPTS, METHODS, & SUBJ. MATTER. & 12 18 29 29 [ .00 1.15
4. EMCOURAGED STUDENTS TO PARTICIPATE IM THEIR LEABMING. o 12 12 29 35 12 3.24 1.20
9. WAS ACCESSIBLE TO STUDENTS. i o 1] 12 47 41 4.29 0.69
6. EVALUATED STUDENT WORK IN FAIR & APPROPRIATE WAYS. 1] ] 0 1la 59 24 4.06 0.66
7. WAS ENTHUSIASTIC ABOUT COMMUMICATING SUBJECT MATTER. 0 0 & 12 35 47 4.24 0.90
B. STIMULATED STUDENT INTEREST IN SUBJECT MATTER. 1] 25 24 18 24 ] 2.53 1.33
9. PRESENTED SUBJ. MATTER IN ACADEMICALLY CHALLEWGING WAYS. Li] 6 12 29 29 24 3.53 1.18
10. FROVIDED STUDENTS A VALUABLE LEARNHING EXPERIENCE. o 12 35 18 28 ] 2.82 1.19
GENERAL QUESTIONS
1l. OVERALL, HOW WOULD YOU RATE THIS INSTRUCTOR? € 12 12 35 24 12 3.13 1.20
12, OVERALL, HOW WOULD YOU RATE THIS COURSE? [ 24 18 47 [ 0 2.38 0.96
QUESTIONS PROVIDED BY INSTRUCTOR
13. INSTRUCTOR PROVIDED QUESTION # 13 0 i) 0 1] a ] f .
14. INSTRUCTOR PROVIDED QUESTION # 14 0 0 0 a 0 o .
15. INMSTRUCTOR PROVIDED QUESTION # 15 0 1] 0 a 0 /] - .
16. IMSTRUCTOR PROVIDED QUESTION # 16 0 1] L] /] 0 /] =
17. IMSTRUCTOR PROVIDED QUESTION # 17 1] o 0 1] Q 0 .
18. IMSTRUCTOR PROVIDED QUESTION # 18 1] 0 0 0 1] 0
19, INSTRUCTOR PROVIDED QUESTION # 19 0 0 0 L 0 ] -
20, INSTRUCTOR PROVIDED QUESTION # 20 0 0 1] 0 0 0 . .
21. INSTRUCTOR PROVIDED QUESTION # 21 0 i) 1] 0 ] ] i -
22. IHNSTRUCTOR FPROVIDED QUESTION # 22 0 1] 1] 0 0 Q § "
23. INSTRUCTOR PROVIDED QUESTION # 23 L] ] 1] 0 0 1] ! "
24. INSTRUCTOR PROVIDED QUESTION & 24 a ] 1] 1] a ]
25. IMSTRUCTOR PROVIDED QUESTION # 25 0 0 L] 1] 1] 1] s
26. INSTRUCTOR PROVIDED QUESTION # 26 o [+] 0 1] 1] 0

DUE TO ROUNDING, PERCENTAGES MAY NOT ADD TO 100.
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INSTRUCTOR'S NAME DEPARTMENT MAME COURSE NUMBER

F INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Resulls will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
tham 1o a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Pul instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

/ OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? HE KNE W THE SV Bjﬂ- = ]"0‘\ ﬁTTE E.

2. How might this instructor improve his or her teaching effectiveness? HE NE-EDS TD RE L'A'TE
STATS To HEALTH ADM AND PuBLwc ADMIN. pe
NEEDS TO LAY OFF THE (ONCEPTS THAT NONE
OF v$ WILL EVER VSE AND (ONCENTRATE QN
THE M\ORE ACLESSARLE INFO AND THE MORE
PRATVCAL TNFO. HE NEEDS To SLow DOWN THE
LECTURE AND MAKE T WORK FoR THE STUDENTS

. USE THE T&T BooK MORE S0 STUDENTS (AN |
TINDEPENDTLY REVIEWRE TNFO .,
2. DONT USE KAGWGAN - TT wps NoT KEAPABLE
2. ME USE OF THE WHITE BOARD ZeduceED MY INTeKEST
ML TOO OFTEN MWTAKES WERE MADE, RVININ (-
MY TRBIN OF THOUGHT AND UNDEQsmNbuN(r
= OF THE MAERIAL. 3 -
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INSTRUCTOR'S NAME DEPARTMENT MAME COURSE NUMBER

5 INSTRUCTIONS -

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promadtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will net be given to the instructor until
after grades have been assigned.

/ OPEN-ENDED COMMENTS

\Fut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychaology, 200) _/
1. What were this instructor's main strengths? S

- ) + nTS
= [JDOLRSTANDING  THAT  STUOTATS WEIRE  wnet yRPIRTS

2. How might this instructor improve his or her teaching effectiveness?

=SLOW YOWIN  LOHER  PRIVPNTING MATZRWAL
- Q2LATI  MMATZRWML T PUBLIC ADMIN/fouLy
- R0t umaT SYmMeos  wiAn feam Ml we dime
- woaKt SOURTL STUOtn4S AORZ  LRASPINGL THL
__waTtear AS you  wmovt Porward

3. Additional comments?
-Toush COuesy ! |
- SHOW0  NoT @8 A READ CLASY o

e m
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

/ INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Resulls will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

v‘ut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS \
1. What were this instructor's main strengths? _LM

SEEE s e e T T

2. How might this mstructur lmprﬂ'u'e his or her teaching effectiveness? w ,£ ‘M i !ﬁ dé& C@._ﬂa-

LY
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions lo this instructor and course. Results will be reported 1o usc
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will nol be given to the instructor until
after grades have been assigned.

\Pul Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

S
/, OPEN-ENDED COMMENTS >

. What were this instructor's main strengths? _LD%JJMQ’& Ww- MJM?_
owosle d.A..le Ino s NaBunnd &= oo o

M%MMAraW
_nsguanked. quyynlon<i

2. How might this instructor improve his or her teaching effectiveness? _~Y Y] 0N ). Clouy
e o Knght. A SMAdL 3 Sy AN cla
o o Ls ds ura Lomn Q&M_Qé_mﬂ_
MMM o Canr—<apA DA e wp AR
mwhstom'—h o Ao A~ ¢ ‘sa,.,—t Uy & e A
Ks_opply AR </ pI

TR O A LN~ YNoet Ach Nz oA I
et ul AN ArmeRiawl ARG don et
Mgt Laer ddfrutr mae proihi~ Ao

. 5 : =
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions fo this instructor and course. Fesults will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qﬂt Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) /

/’ OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? Krwwf Fdﬁ'[{f, Ff ma h” |4 f Mﬂﬂ

Aleesable o Sudente.

2. How might this instructor improve his or her teaching effectiveness? ﬁfﬁ kf \L{ T‘f’ {TH v g{ H?drg

emhruawﬂﬂﬂﬁiM rescmt M matenal im a  more
Stmy:‘( and diveet Wanner, Make e Oonrse  more
avout  stahohes  and 1055 About  culoulus.

3. Additional comments?




INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instrucior. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

wui instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

( OPEN-ENDED COMMENTS e S

1. What were this instructor's main strengths? I’DHSSDY' More. maole s
veadily avalable fo siwdents via otfice howrs, encac)
and_leghong . A veny vare pacurance  dor most
N Shwetrs \n e wniVei Iy sethrg | et aline or?

e inenS\e deemme Bouad?.

2. How might this instructor improve his or her teaching effectiveness? ?TD{P_SSW Moore shou 4 1|
Shoni(y concider Maferde Ve Courre - mere read cooid
ap!;%fcabff @) well Mgm_fzm waefot NP ral7u

Wt Couid 1oe atete a pptied W?}- @ ﬂwmzfceﬂmf

envirinnent-.

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported o USC
administrators to be used as pan of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Pm Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? NI/ Y

ond aGHendion 4o dedand,

2. How might this instructor improve his or her teaching effectiveness? DUrI ¥l 3 MHE’HS: Ve
e Rends, oo 10 mmuk breabs vs. (720 mewnss
vea Do Seehion,

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions io this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assignad.

vut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

/_ OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? _FA VAKX /5 onviovsl) ENsWLEVEENY% & .f'ff; TVE  swmsitc

MATTELR, covEndD puw oF THE VASE mArGMAL Jeorile (Ts J2EWsiTY | FCnE
BHIITY APNE  pVEIAGE, AVAILABLE Knd Aryrideynsl Winl OFiIE pons #ne
Auessrions. FELT (rE MY QVEGTIING WiPE AL WVATS  ARIHIAEP,

2. How might this instructor improve his or her teaching effectiveness? /AL pAE SUIEDYLEL
pUPROIMATELY FUR THE VEWSHY oF THE mATERAL V[ 1T Wl WWE peer
HELPEVL TV HNAVE BRERE - ovI patyvi's JWHORT™ PROBLEMS 7P 20E N 0rpER
TV AVEW  MATOA I D freviZE Méﬂf HETRUEY JNPERSTINZNG I FECL
A _TWAN £ am whtiine- #rAY n’/f! SET o 7005 THAT ZF o ol
pvon HOW 7Y AP DIsevssron ﬂf"“ o MPenAaTIn oF Tese Toves

LoVl AMWE Bren PR, SIHENVLE TIWE corE FOrR 2 - Fout 2A)
GEG5I0N S WINVIERY oF ovCr 3 wEZRENDS,

3. Additional comments?

M
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INSTRUCTOR'S NAME DEPARTMENT MAME COURSE NUMBER

INSTRUCTIONS \

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them 1o a drop off point for processing. Your responses will remain anonymous and summarnes will not be given to the instructor until
after grades have been assignad.

V‘ui Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200) —/
> OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? SS 8 OUT &F

3. Additiona :":-]:'1:‘:15'?1{;? I MMLE@MML

Pooressdl.  towenee , = BEUEAE NS PoRDAAN \S T WO
AeclNUAL  For 000 SWOEAMTE. BURDUGKH:

T SRy S\ T OA ENOA TPw p AP e W0US

T (faaepy T B B Oluic AMNTRANIN K@D,

5 5 PR
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

- INSTRUCTIONS

This evalualion form is intended to measure your reactions to this instructor and course. Resulls will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promadtion
implications 50 please take them very seriously. When you have finished, a designated student will pick up the evaluations and taka
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Pul Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

f OPEN-ENDED COMMENTS
1. What were this instructor's main strengths? Instructor was emthusiastre Sbout s“ﬁ’:"d material.

He answered students’ quastidies adepuntety anol was avaslable for offie hours .

2. How might this instructor improve his or her teaching effectiveness? FwerFbind presentiationd wordd
-‘llff &ftarr mctf’f‘:‘ awred l;p“n\" ey Jhe -}..,.“,L..:.?- 'F'lm . More reloamer f-m}o'lﬁ':j
af peblic policy issuies in The maderial wowlol e it mere ,‘uf‘r‘,i-f:? p

MMng workshe< s -i!'-"-lﬂ:'if cdasgs fo test stwolemt T k.-.mhn_@-t. anaf
commptehension of watecial, Flease speak o) Prof, Jngemits (Fmﬂﬂ)
and agk ﬁ-l" advicy o eleas Fafemngsle fbnﬂnr .

3. Additional commants? He FAvras .. Ae really oloce , . ,
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promaotion
implications so please take them very seriously. When you have finished, a designated siudent will pick up the evaluations and take
them io a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

Qut instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200}

/ OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? __ 1 { & " f‘gr eran A b chlmuwe

bne gogls i A NS B o T

2. How might this inetructor improve his or her tesching stiectivenses? _ AV s S c 3 o 0
(s the besk (2 m e paaat e WMo (i
(/{fﬂtl lifh the Shu deats Ao pndercta. &\,
a

3. Additional comments?
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INSTRUCTOR'S NAME DEPARTMENT NAME COURSE NUMBER

INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators 1o be used as part of the overall evaluation of the instructor. These evaluations will have salary and promdtion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will nol be given to the instructor unti

atter grades have been assigned.

\:‘u‘t Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

P OPEN-ENDED COMMENTS

1. What were this instructor's main strengths? _ W6 HPO A GREAT  INCERITAMND \N
OF Thve —TbheiC.

2. How might this instructor improve his or her teaching effectiveness? ____THE (INSTROCTOR.
_PomMmiNISTRATION , N Bi\U WP . He WhRs, unpBlE
o _Expurind o TTHe CAPSS Wheee WE WERE
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INSTRUCTOR'S NAME DEPARTMENTNAME - COURSE NUMBER

f INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and prométion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off paint for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\Pul Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

i3 OPEN-ENDED COMMENTS g

1. What were this instructor's main strengths? Em@ﬁr Mtr AT ihil%qﬂ:‘-i B,
w,sihj v e Wl W Ungn  Shialies | Me Ms.mgj_hnj_zaamy_anL

_ ouwgls S aln @0@pY, Mo s S kin dhoal e wakeril cnd ek
kg éﬂE!,g:F Ui v A &f c .

2. How might this instructor improve his or her teaching effectiveness? Lap{nt 'hlaj 31{&#"*‘-‘6“@5
L:UJL bw-ﬂ} mgrt 3.1.11* W1 PP s T dlgr v [un ,4_14\_4,_‘:_&{5 bt S OO

e ’fm;wf-_%_.ﬂkh}ﬁ St ke Al e St

f‘ﬂ"l.[.‘..m *
| ]

3. Additional comments?
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/ INSTRUCTIONS

This evaluation form is intended to measure your reactions 10 this instructor and course. Results will be reported 1o USC
administrators to be used as part of the overall evaluation of the instructor. These evaluations will have salary and promaotion
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructar until
after grades have been assigned.

Qut Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychalogy, 200)

f OPEN-ENDED COMMENTS \

1. What were this instructor's main strengths? _gn_gwmﬁﬁhg%ﬂ_m—

. 'h'ﬁ

2. How might this instructor improve his or her teaching effectiveness? ':I._L.J:;ME&_ML_M-—

Wwere run YogeTher so foad e

3. Additional comments?




INSTRUCTOR'S NAME DEFA ENT NAME COURSE NUMBER

/ INSTRUCTIONS

This evaluation form is intended to measure your reactions to this instructor and course. Results will be reported to USC
administrators 1o be used as part of the overall evaluation of the instructor. These evaluations will have salary and promation
implications so please take them very seriously. When you have finished, a designated student will pick up the evaluations and take
them to a drop off point for processing. Your responses will remain anonymous and summaries will not be given to the instructor until
after grades have been assigned.

\\Put Instructor's Name, Department Name, and Course Number at top (i.e., Smith, Psychology, 200)

- o OPEN-ENDED COMMENTS G

1. What were this instructor's main strengths? M_MMM_@M-

% LY % L]
O o
\ ] [
ochuseon tuo Quapla and Nwylng to Jiguna oud whek is
gel i Do Wil. Mare oo nane o o Aladoucuo wo
L) » [ O
AL AP W =Clen s - —— tl-n M A el chlﬂJ-‘ai.?
L i __h__ L,Ll- L [ i
mw_@,%gﬂuwﬂgﬁ
k
3. Additional comments? : "1 . ¥
. 5 . E
'|.-£55 [=) < ‘El |
. s 2 ;

I - ‘ Lo Oloso. s




